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The Corporation of Oundle School is a rewarding and exciting place to work. We are proud of 

our staff and we greatly value the contribution that every employee makes to the life of both 

Schools and our pupils. In 2023 we employ over 800 people across the Corporation, including 

Laxton Junior School, and we are committed to ensuring the best possible environment for 

both the children in our care and the staff who work for us. We are proud to be an equal 

opportunities employer. 

Statutory calculations 

Metric Percentage 

Average gender pay gap as a mean average 16.75% 

Average gender pay gap as a median average 29.12% 

Average bonus gender pay gap No bonuses paid 

 Men Women 

Fourth Quartile (100th percentile) 58.05% 41.95% 

Third Quartile (75th percentile) 41.28% 58.72% 

Second Quartile (50th percentile) 34.48% 65.52% 

First Quartile (25th percentile) 33.14% 66.86% 

 

Commentary 

 

Our gender pay gap has narrowed by 1.45% as a mean average compared with 2021, our median pay gap 

has narrowed by 0.43% in the same period, reflecting some smaller changes to the profile of staff across 

job roles, compared with the previous year’s snapshot. 

 

In April 2022 the School employed women in 50% of leadership roles within teaching and support. 

Within teaching, pay is in accordance with an incremental pay scale and support, based on 

benchmarking, both of which are demonstrating a gradual feed in terms of the relative quartiles 

between men and women over the years. Furthermore, within the snapshot, we found an increase in 

staff employed in operational roles across the School, many of these part time and more generally 



 

 

occupied by women, also affected by changes to the National Living Wage. Next year we will see the 

impact of insourcing our catering provision. 

 

The School rolled out extensive face to face Equality, Diversity and Inclusion (EDI) training in 2022/23 

for all staff both teaching and support and continues to explore opportunities to improve equal 

opportunities and diversity in the recruitment and development of staff. Feedback from School leaders 

and from the EDI training interventions will further inform the School’s strategic planning on EDI. 
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